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EDITORIAL

WIN! WIN! WIN!

Just complete the entry form by ticking the statements as true or false and you could win this lovely sports bag. The entry form is the 
flyer to be handed out with the TalkRite. Send it with your contact details to the Communication Buddy in your area below before 30 
November 2016. The first correct entry drawn per site will be the proud winner – thirteen winners altogether.  It could be you!

EMBRACING CHANGE
As organisations grow they undergo certain changes. Over the 
last couple of years Timrite has undergone a number thereof. 
These changes took place at shareholder level, at employee level 
and now also at management level. 
In this issue we formally introduce a number of 
these changes - new appointments at Timrite. It 
is now common knowledge that Theunis Bester’s 
contract of employment expires at the end of 
November 2016. Our current deputy managing 
director, Nonhlanhla Mabusela, will take over as 
the MD from 1 December 2016. 

We also take this opportunity to welcome Deon 
Kruger as the sales and marketing executive. 
At the same time we want to introduce Kabelo 
Sekete, who started with us on 1 September as 
the general manager for procurement.

ENSURING OUR COMPETITIVENESS
The Nation Building workshops kicked off in 
July and has been in full swing ever since. It is 
expected that the workshops will run until the 
end of the financial year in March 2017.
The need to build Timrite into a company that 

embraces change and a company that we can 
be proud of, is the core of the Nation Building 
exercise. It recognises the fact that as the 
company grows, we need to adapt and deal with 
new ways that will ensure our competitiveness in 
the market. 

NEW INITIATIVES
We are pleased to announce that we have 
introduced the Employee of the Month 
programme and a suggestion scheme. These 
two initiatives will ensure that we harness the 
input from all employees and that we recognise 
employees accordingly. 

It is always a pleasure for the team to present 
you with a TalkRite issue – this one is no 
different. Enjoy the read!

Mish Mogale, executive editor

Read all about our news and views at Timrite. This knowledge can empower you to be 
the lucky winner of this month’s TalkRite prize! 

AREA BUDDY NUMBER EMAIL
Eastern Limb Judith van Wyk 082 883 3429 j.vanwyk@timrite.co.za
Evander Martie Gooysen 082 458 1456 m.booysen@timrite.co.za
Head Office Modiehi Mofokeng 083 365 9850 m.mofokeng@timrite.co.za
Kemp Veronica Ndlovu 082 589 4373 v.ndlovu@timrite.co.za
Mponeng Shadrack Ntjoboko 083 645 7161 s.ntjoboko@timrite.co.za
Nelspruit Thembeka Shabangu 060 995 0651 t.shabangu@timrite.co.za
Ramanas Leonard Mabuza 076 120 9397 l.mabuza@timrite.co.za
Rustenburg Judith van Wyk 082 883 3429 j.vanwyk@timrite.co.za
Satico Mill Msizeni Ntombela 072 836 4493 m.ntombela@timrite.co.za
Satico Plantation Mary Shabangu 013 712 6507 m.shabangu@timrite.co.za
Welkom/Friedesheim Mathilda Diphoto 084 544 6784                    m.diphoto@timrite.co.za
Westonaria Stephen Malatji 072 538 2896 s.malatji@timrite.co.za
Yaverland Isaac Sishuba 079 781 8803 i.sishuba@timrite.co.za

Our editorial team from the left: 
Mish Mogale, Modiehi Mofokeng 
(HR co-ordinator) and Nell Mondi 
(IR specialist)

LEADERSHIP MESSAGE

TOGETHER GOING 
FROM STRENGTH 
TO STRENGTH
Fellow colleagues, I am honoured 
and pleased to be sharing this 
message with you from the Managing 
Director’s office. As you are aware 
I have been serving as deputy MD 
from 1 April and have recently been 
appointed in the full capacity of 
Managing Director.  Being part of the 
Timrite family on a full time basis 
has been an enriching experience. I 
have the greatest confidence in our 
management and executive team and 
believe that together we will take 
Timrite to greater heights.  

NATION BUILDING
I recently had the privilege of attending one of the Nation Building 
programmes together with the executive team. To date, I believe about 
a third of our employees have attended the programme, which is a 
great achievement in such a short period of time. We have plans to 
ensure that this is rolled out throughout the whole company in due 
course.

Nation Building has been something very close to my heart, firstly 
because I hope that as we attend the programme we will all re-discover 
that we all have a role to play in ensuring that the company creates 
and sustains a culture of togetherness and understanding. Firstly, 
the understanding of our own selves and the role we play in either 
building or dividing the company. Secondly the understanding of the 
responsibility we have towards others, and the impact our behaviour 
has in either building or dividing the unity within the organisation. We 
as staff are one of the company’s greatest assets. Therefore investing 
in programmes that will harness understanding and close the gap in 
how we relate is worth our while. It is something we need in order to 
improve and strengthen the company performance. I therefore wish to 
invite you all to travel this Nation Building journey with me, and urge 
you to be part of building a Timrite that we will all be proud of!

COMMUNICATION AUDIT
We embarked on a second communication audit to determine the 
effectiveness of our communication efforts since the first audit was 
done last year. The results were good. Communication improved in 
many aspects but there are still areas that need to be attended to. The 
results will be shared with you during the December roadshow and in 
the next edition of TalkRite..

OUR CHALLENGES
The environment in which we conduct our business is challenging at 
the moment. The mining industry is going through testing times with 
the economy not growing sufficiently and China putting the South 
African mining industry under pressure. Furthermore we face the 
threat of competitors who want to take business away from us. We do 
not shy away from these challenges  - we shall find new and innovative 
ways to grow a sustainable and profitable business. 

OUR FINANCIALS 
The environment in which we conduct our business is challenging at 
the moment. Our customers experienced a large number of unplanned 
section 54s, which resulted in mine closures by the Department of 
Mineral Resources. We also experienced increased competition and 
a delay in price increases, to name but a few. All these challenges 
resulted in the third quarter financial results being below budget. Our 
financial forecasts also indicate a high risk of not meeting our year end 
budget because of the mentioned challenges, together with the overall 
poor performing of the mining sector. It therefore means that we have 
to work together to save costs, improve productivity and be aggressive 
in our sales and marketing drive over the remaining months. 

The company has survived many challenges before, including a 
5-month platinum strike.  If we remain focused I believe that we have 
what it takes to move Timrite from strength to strength. We have done 
it before and we can do it again this year! I wish you all the best in 
your endeavours and want to take this opportunity to wish you happy 
holidays in advance and may God bless you all!

Nonhlanhla Mabusela, managing director
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NATION BUILDING

BUILDING OUR TIMRITE NATION
Timrite has grown substantially over the last three years where we employed 422 wage employees and 
172 salaried employees in 2012. This number has more than doubled as we currently employ more than 
1200 people. These employees come from different backgrounds and represent different races, cultures, 
languages and gender. In order to improve relations between our employees who come from different 
backgroundsTimrite leadership has decided to embark on a Nation Building programme. 

This programme entails a series of workshops 
which started in July, taking employees 
through a series of fun and serious exercises. 
Everyone in the company is encouraged to 
attend these workshops. It will be presented 
over the next eight months. So far more than 
300 employees have attended a total of 89 
workshops at different sites and everyone 
agrees – it was worth every minute. While the 
first day of workshop is presented on site, the 
second day of the 2-day workshop includes a 
visit to a museum closest to the site.

“The Nation Building exercise will help us 
to bridge the gap between the different 
cultures and improve working relations 
between employees and management,” said 
Nonhlanhla Mabusela, MD of Timrite. 

These employees represent a mixed group of all our front end services. Here they are visiting Constitution Hill on the second day of their 
Nation Building workshop with their tour guide. Constitution Hill, located in Johannesburg, is a national heritage site which has witnessed a 
century of South African history. 

Nowhere can the country’s turbulent past and its extraordinary transition to democracy be told better as at Constitution Hill. It covers from 
British soldiers who fought the Boers at the turn of the century to the youth caught up in the Soweto uprising, the dawn of democracy and 
the building of the country’s Constitutional Court.

Another front end team enjoying their Nation Building workshop inside the R&D Centre. 

A front end team attending their Nation Building workshop outside the R&D Centre with 
facilitator Queen Ramotsehoa. 

NATION BUILDING
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MEET OUR WINNER! 
Each Timrite region has 
produced a winner for this 
issue of TalkRite. We are 
indeed creating a winning 
company with a winning 
culture. Let’s meet our first 
winner from head office. 

Name: Gabriel Thulo
Position: Procurement manager
“I have entered competitions before, but this is the first 
time that I have won. I guess I had bad luck in the past, 
but this has changed for me now! It is important to enter 
the competition. Participating indicates that we do read 
TalkRite. I normally travel to Welkom for weekends to 
visit my family. This new sports bag will enable me to 
pack my clothes neatly.” 

INTERVIEW ON THE SPOT

Name: Gabriel Thulo
Position: Procurement manager 
“I am thankful for the opportunity to work for Timrite. It allows me to share my experience 
and capabilities and to groom them. The company benefits help me to sustain myself, to 
help my family and to grow from both a professional and personal perspective. Timrite 
assisted me greatly with counselling recently after a traumatic experience. The support 
and encouragement from colleagues and superiors were overwhelming. I would however, 
appreciate medical-aid assistance, currently not offered by the company.”

“The roadshow shared valuable information regarding the accomplishments and goals of 
the company. It gave me insight in what to do to reach our goals as a department. The key 
message was that management cares about our well-being. The roadshow created a platform 
to speak freely – whether positive or negative, to improve relationships and to build a 
workforce that drives Timrite. The workshops should continue.”

TalkRite’s communication buddies have identified employees at random in each region, 
to share their views on our theme of thankfulness and their experience of the recent 
roadshow in July. 

REGIONAL NEWS - EASTERN LIMBREGIONAL NEWS – HEAD OFFICE

TWO DECADES OF GROWTH
Two Bell operators celebrated a decade of service each with Timrite recently. What do we 
know about them and the highlights of their ten year long careers?

“The highlight of my career was the opportunity to be developed and 
promoted from a labourer to a Bell driver. I was committed to my 
work. I want to thank Timrite for the long service recognition, the low 
retrenchment rate and the bursary scheme that will help my children 
to go to school. I have a loving family at home. They are my wife, Silvia 
Simela, and two children Gatlegang (3) and Gaugetso (6). My hobbies 
include watching soccer on TV and I play soccer as well,” said Geoffrey 
Mampa. 

“I joined the company in 2006 as a driver of a 3-ton truck and later 
became a Bell driver. One of my highlights is that I am now working 
close to home at the Eastern Limb. I am grateful to Timrite for the 
long service recognition and for the bursary scheme that allows my 
two daughters to attend university. Timrite has played a big role in my 
family’s development and growth. I am married to Silvia and we have 
three children – Mpho (22), Vhele (19) and Lufuno (18). I love watching 
TV in my spare time - especially soccer and other sports,” said Phanuel 
Netshidzivhani.

Celebrating ten years’ service each with big smiles are Phaneul 
Netshidzivhani (left) and Geoffrey Mampa.  

MEET OUR WINNER! 
Name: Aeriel Tselane
Position: General worker attendant
“This is the very first time that I have won a competition. It is important to enter the 
competition as one has to participate in a company’s activities and make a contribution. I will 
use the sports bag I have won as a prize for travelling – nowhere specifically, but when I get 
the opportunity.” 

INTERVIEW ON THE SPOT

Name: Enoch Matong
Position: Terramac press operator
“I am thankful for the opportunity to work for Timrite. The company listens to us, makes us proud, offers 
study assistance and helps us to look after our children. The Employee Assistance Programme supports us 
when we are ill. It has changed my life for the better.”

“The roadshows are valuable as we learn from the information shared. We now have knowledge that we 
didn’t have before.”

Name: David Dipheko
Position: Bell telelogger operator 
“I am thankful for the Timrite training that enabled me to be promoted from stacker to operator. The 
better wage and more benefits help me to look after my son and daughter – it has given me a chance to 
improve and have a better life. Timrite can provide us with even further education to become a supervisor.”

“The roadshows are very informative. I now know about the other branches and mills, information that will 
benefit employees and guidelines to work longer for the company. The roadshows must continue as we 
need more information to assist the company in growing.”

FESTIVE SEASON SAFETY TIPS
With the festive season around the corner, it is important to be careful and 
vigilant. People are more likely to get hurt during this time than any other time of 
the year due to travelling, increased shopping and parties. Follow these safety tips:

ON THE ROAD
• Have your car serviced about two weeks before your trip
• Have all emergency contact numbers handy and keep 

your phone’s battery charged
•  Keep a first aid kit 
• Avoid taking medication that causes drowsiness or 

alcohol when driving
• Make sure that all your passengers wear seatbelts and 

that babies and toddlers are secure in child seats
• Stick to the speed limit and safe following distances
• Don’t drive at the time you normally sleep – 40% of 

accidents occur at night

SHOPPING
• Don’t get loaded down with too many bags – keep one 

hand free
• Avoid taking young children into busy shopping centres

PARTIES
• If you enjoy having alcoholic drinks, be aware that it 

affects your awareness and can threaten your safety 
• If you meet someone new at a party don’t go home 

with them. If you feel uneasy about someone, don’t give 
them personal details and don’t agree to a second date. 
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REGIONAL NEWS – EVANDER

MEET OUR 
WINNER! 
Name: Tebogo Selepe
Position: Underground car loader
“I love my new and safe sports bag! I used 
to carry my stuff in an uKhonze khaya 
carry bag, but the new one will do a much 
better job! It is the first time that I have 
won a competition. I think it is important 
to enter as it boosts our morale.” 

REGIONAL NEWS - KEMP

MEET OUR 
WINNER! 
Name: Sbusiso Ndlovu
Position: Pole sorter
“Yo yo yo! The sports bag will help me a lot! Especially when 
I travel to visit my family at home. It is important to enter the 
TalkRite competition as one never knows when luck comes your 
way. I am so happy – thank you Timrite!” 

INTERVIEW ON THE SPOT
Name: Thabiso Mahlaba | Position: Weighbridge and quality controller
“I appreciate the opportunity Timrite has given me to travel to Bundu Lodge. Here I have learned about diversity 
among South Africans and the importance of knowing and respecting one another. I want to thank management for 
being open minded – allowing each and every employee to learn about each other’s differences.”

“The roadshow provided valuable information about the company’s progress. It is important to know what the 
company’s financial situation is, its predicted future and the effort employees put into their work. Management should 
continue with the roadshows to keep us updated and to reunite employees with senior management.”

Name: Mthobisi Lukhele | Position: Pole sorter live deck
“I want to thank Timrite for providing us with funeral benefits and loans to build houses. Thank you for taking care of 
us and our families.”

“The roadshow is a good initiative as it motivates us and informs us on the progress of the business. It is important to 
know if the company is making a profit or a loss. Please continue with the roadshows as we like the jackets, caps and 
t-shirts that you have handed out!”

Name: Nellie Precious Ngcobo | Position: Pole sorter supervisor
“I am grateful to Timrite for giving us energy drinks every day during lunch time. It gives us energy to work as some of 
us do not earn enough money to bring lunch to work. I would like Timrite to give us better education so that we can 
become the future leaders of the company.”

“The roadshow motivated us to improve and build our company. The most important message was strengthening us to 
take Timrite to the next level. Future roadshows will keep us informed on the company’s achievements and our vision 
for the coming years.”

Name: Rebecca Mthethwa | Position: Chips sorter
“I thank Timrite for taking care of our families, our children and our employees in every way. Thank you for making us 
proud to be Timrite employees. I would like to see the company helping us to get driver’s licenses.”

“The roadshow was meaningful as it gave us the opportunity to see our CEO and to view our problems with them. 
It was important for me to gain insight into our financials and to hear that Kemp has performed very well. It is 
good for us as employees to know what is going on in our company. The roadshows must continue as it improves 
communication between the leadership, management and employees. We however, need more time on the day to 
raise our views and the problems facing us as employees.”

IN MEMORIAM
It is with sadness that 
TalkRite announces the 
passing on of a Kemp 
employee. Mazibuko 
Henry (hyper chipper 
machine operator) 
died on 4 July 2016. 
Our thoughts and 
prayers are with his 
family. 

REGIONAL NEWS – MPONENG

MEET OUR 
WINNER! 

Name: Alson Nekhumbe
Position: Aid - technical
“This was my very first experience of winning a prize. It is 
indeed also the reason why I entered the competition – to 
win a prize. I will use this brand new sports bag to carry my 
luggage when travelling around.” 

INTERVIEW ON THE SPOT

Name: Moosa Mahlalela
Position: Operator – treatment plant
“I am thankful towards Timrite for giving me a job. Jobs are 
hard to find these days. It enables me to look after my family. 
I also want to thank Timrite for the transparency between 
management and employees. The introduction of bursaries for 
our dependents to further their studies is a great help.”

“Our leadership must continue to do what they are doing for 
us as employees – creating jobs for our people. More training 
should be made available to those who are keen to learn. I 
also want to see our qualified black people in management 
positions. The roadshows are vital as it gives us a chance to 
meet our EXCO and ask them questions regarding the future of 
the company and employees in general. Important messages 
shared include safety issues in the organisation and the 
company performance. This information was not previously 
shared with us.”

“Every worker is an asset to the company and contributes to 
its success. Therefore we should be more informed of what is 
happening in the company. I suggest that all EXCO members 
attend the roadshows so that we can get to know them all.”
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REGIONAL NEWS – NELSPRUIT

MEET OUR EE COMMITTEE
“Help us to achieve equal opportunity and fair treatment in the workplace by 
reporting any equity issues to our Employment Equity (EE) Committee members at 
the backend. You are invited to make suggestions on improvements too.” These are 
the words of Mish Mogale, HR executive and chairperson of the committee. 
The committee was established to support the purpose of the Employment Equity Act. This is to achieve equity in the workplace by promoting 
equal opportunity and fair treatment by eliminating discrimination and implementing affirmative action measures. Therefore we want you to meet 
our EE Committee members, who will meet once a quarter. Please contact the respective member in your area if you have any issues you want to 
draw their attention to.

The EE Committee members are from the left, back Lappies Labuschagne (Ramanas), German Nkonyane (Kemp), André van der Berg 
(representing senior managers), Champ Ndwambi (Satico Sawmill), Piet Nkosi (Yaverland), Simon Mokgoto (Yaverland) and Msizeni Ntombela 
(Satico Sawmill). In front are from the left Thembeka Mpapane (HR), Phindile Mashele (Satico Sawmill), Mish Mogale (chairperson) and Fana 
Mntyali (Kemp). Members not present in the photo are Mary Shabangu (Satico Plantation) and Pieter le Roux (Nelspruit Regional Office).

REGIONAL NEWS – NELSPRUIT

MEET OUR WINNER! 
Name: Bronwyn Pillay
Position: Finance clerk
“I like entering the competition as it encourages me to read the TalkRite 
thoroughly to answer all the questions. Winning something is the cherry on 
top! It is the second time that I have won something in my lifetime. When I was 
at varsity I won an ipod mini. I will use my bag on the weekend of my birthday 
– I am planning to go to SunCity for that weekend. Thank you Timrite!”

INTERVIEW ON THE SPOT
Name: Lisa Venter | Position: Personal assistant/logistics co-ordinator
“I am grateful to Timrite for the golden opportunity to attain new skills. Thank you for providing me with a profession and job satisfaction in a friendly 
environment. This is very important as we spend more time at work than at home. The punctual payment of salaries gives us peace of mind and HR reminding 
us of everyone’s birthdays is a nice gesture, creating goodwill in the company.”

“Other opportunities I would like to see at Timrite is training for employees regarding new technology such as social media. The occasional company outing to 
a non-stressful environment would boost employee morale – as experienced at the Nation Building course. Office bound staff sit for lengthy periods at their 
desks, which lead to muscular skeleton related injuries. It would be appreciated if the company could provide us with professional advice on correct posture 
and the correct chair and working space to prevent long term injuries.”

Name: Poppie Chibi | Position: Office cleaner
“Since I started working for Timrite in 2009 I was able to care for my children. I am grateful for the bursary the company has given to my daughter to study 
Accounting at TUT. She is in her first year now. Thank you Timrite for these opportunities – not only for me, but also for our children.”

“It would be good if the company could give us medical aid and soccer tickets to watch matches at the stadium. We had no roadshow at the Nelspruit region.”

Name: Bronwyn Pillay | Position: Finance clerk
“Although I only started working for Timrite in July this year, I am grateful for the chance given to me to prove my worth. It is a wonderful opportunity to 
support my family. It looks like a great company – my colleagues are very friendly and entertaining. I would love to grow and remain with Timrite for many 
years to come.”

“Although the roadshow did not come to Nelspruit, I think it is important as it would give us the opportunity to get to know each other. We work with people 
on a daily basis, but we do not know what they look like, besides hearing their voices on the phone.”

Name: Julia Leppan | Position: Senior financial controller
“I am thankful for working with a diverse team who is supportive of my work-life balance. I feel encouraged to be my authentic self, both silly and serious, in 
my work environment. Most precious is the long-term friends I have made. I thank Timrite for actively contributing towards preserving the resources on which 
it depends, via concrete projects.”

“Opportunities I would like to see in the company include providing employees with time off to volunteer for multiple causes each year – such as 
environmental projects. It would have a positive impact – inspiring others and future generations. Medical aid, mobile clinics and schools for the children of 
employees in the plantations would be a great.”

“The roadshow was a positive experience – building face-to-face relations, keeping us up to date with key company information, year-to-date results, key 
projects, meeting the team and acknowledgements. A key message was understanding the need for change and for compliance in the company. This would 
not only ensure the retention of existing customers, but also the expansion of markets to ensure business survival and prosperity – having jobs!”

“The roadshows should continue to ensure that the company’s message is spread to all concerned as it motivates us to go the extra mile to achieve company 
goals. All employees should be involved so that we can fully understand the role we play in the company.”

Below from the left, Lisa Venter, Poppie Chibi, Bronwyn Pillay and Julia Leppen.
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REGIONAL NEWS - RUSTENBURGREGIONAL NEWS – RAMANAS

MEET OUR WINNER! 
Name: Patrick Maisane
Position: General lab – bin attendant
“I want to encourage all of you who did not win the competition this time round, to 
keep on entering. Do not give up participating and reading the Talkrite. Next time 
you will be the winner! I am very happy about winning the competition. It shows 
that Timrite is a supportive company, of which I am proud to work for. It was my 
first time of winning a competition.” 

MAKE US 
BEAUTIFUL  
FOR LIFE
“What counts in life is not 
the mere fact that we have 
lived. It is what difference 
we have made to the 
lives of others that will 
determine the significance 
of the life we lead.” Nelson 
Mandela

The Platinum Region has indeed made 
a difference in the lives of future 
“presidents, doctors, teachers, lawyers, 
managers” and more on Mandela Day, 
18 July. They have not only brought 
smiles to the faces of young toddlers for 
a short lived morning, but they have also 
kick-started an initiative with a life-long 
impact. 

JOINING THE FUN
“We found a non-profit day care centre 
called Nkgabiseng (meaning: make us 
beautiful) just outside Rustenburg.  
Arriving at the centre, we were not 
prepared for the state it was in. The 
three shacks had broken windows, cold 
air coming through holes, no electricity 
and no water. The kids were sitting on the 
cold cement floors with no carpets, no 
tables and chairs. The equipment on the 
playground were falling apart, but they 
were smiling, jumping up and down of 
excitement and sang us a few songs. We 
joined in the fun by hoola hooping with 
them and throwing soccer balls at them,” 
said Judith van Wyk, accountant at the 
Rustenburg Regional Office. 

MIXED EMOTIONS
“What started as a day of giving, sharing 
and caring turned into a spectacular day 
of bonding, playing, getting inspired and 

great fun! However, we left with mixed 
emotions of enjoyment and sorrow, but 
inspired at the same time to make a 
bigger difference. We have embarked on 
a project to do repairs and to find ways 
of assisting these beautiful children with 
the necessities of basic education,” Judith 
said. 

WE NEED
Needs identified at the centre include:
• Water and much needed bathroom 

facilities 
• Electricity or lights for the buildings
• A fence around the centre to protect 

the children
• Isolation inside the shacks to keep the 

cold out
• Windows to replace the broken ones
• Carpets for the cold cement floors
• Tables and chairs for the class rooms
• Repairs for the existing equipment on 

the play ground

PREPARING FOR CARING
The team started the day with a busy 
morning at the office - cooking lunch 
for the children, packing bags of treats, 
buying crayons, hoola hoops and soccer 
balls. “We also took oranges, papers 
containing colouring-in exercises and 
educational posters,” Judith explained 
with excitement. 

MORE ABOUT NKGABISENG
The centre accommodates 75 kids between 
the ages of one and five. Three dedicated 
“mothers” are taking care of them, teaching 
and cooking lunch for them.  The first shack 
is divided into two class rooms, the second 
one is used for cooking and the third one is 
used on Sundays for a church service. 

WE NEED YOU
We invite you to assist with this very special 
project. Please contact our office with your 
contribution at email: j.vanwyk@timrite.
co.za, telephone: (014) 592 8599 or cell 
phone: 082 883 3429.  We will keep you 
informed on changes and developments.

Having fun at the Nkgabiseng day care centre.

The children enjoyed the Rustenburg office’ home 
cooked meal – curry and rice with wholesome 
vegetables.

REGIONAL NEWS –  RUSTENBURG

MEET OUR WINNER! 
Name: Mondo Ramafoko
Position: Crane/Bell operator
“I enter the TalkRite 
competition to improve my 
knowledge of the company. 
I am a first time winner and 
very proud of my prize! I will 
take good care of it and use it 
daily when coming to work.” 

INTERVIEW ON THE SPOT
Name: Gift Seleke
Position: Factory supervisor (6 years’ service)
“I am thankful for the opportunity to be trained and promoted from 
a Timrite operator to become the supervisor at both factories in 
Rustenburg. I could finish my matric and obtain an HR certificate. 
Thank you Timrite for creating a clear picture for me and for 
developing my skills to grow. I would like to get training that will 
enable us to open our own businesses to benefit Timrite.”

“The roadshow was very informative. I now know about news and 
developments in other Timrite regions too. I also learned about 
new products, not just timber products. This helps me to answer 
questions factory workers may ask me. The roadshows should 
continue as it keeps the communication going and it keeps us 
informed.”

IN MEMORIAM
It is with sadness that Timrite announces the passing on of Frans Mathongwane (supervisor) who died on 5 February 2016. Our prayers are 
with his family. 

GOODBYE WITH 
FOND MEMORIES
Although Khethie Phooko 
(financial controller, Platinum 
Region) has resigned at the end 
of August and her employment 
with Timrite has finished, the 
sweet memories of working with 
her will never diminish. We wish 
her a bright future in her life 
journey and may God bless her. 
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REGIONAL NEWS – SATICO PLANTATION & SAWMILL

MEET OUR WINNERS! 
Name: Mcolisi Mhlabane
Position: Labour truck driver at Satico Plantation
“I am so excited to be a first time winner! By 
reading the TalkRite I get to know about the 
company’s different regions, activities and 
community contributions. I am so proud of the 
ever fabulous Timrite bag. I will use it as a travel 
bag, which will remind me of Timrite, even if I 
am far away.” 

Name: Margeret Dlamini
Position: Office cleaner at the Satico Sawmill
“I have entered previous competitions, 
but this is the first time I have won. As the 
competition questions are based on company 
information, it urges us to read the TalkRite. I 
will use my bag to carry clothes for my young 
kids.”

A WINNING RECIPE FOR FIRE PREVENTION

Fun and excitement was added to the event when the longest serving Timrite employee was 
recognised, followed by traditional dancing, soccer matches and lunch for all. 

SOCCER GALORE
Five participating soccer teams attracted cheering crowds. They were the Aurora Village team 
(Rhino Forestry Silviculture employees), the Vanana Village team (Rhino Forestry Harvesting 
employees), the Jozi Village team (Kanyiilanga), Mekemeke (Ammo) community team and the 
Satico Mill team (Timrite employees and 2015 defending champions). Prizes included cash, 
soccer jerseys, trophies and medals.

Employees and community members 
gathered to listen to the very important 
message about fire prevention at Satico 
Plantation.

Mike Botha (operations manager, right) 
handed a special gift to Phineas Maphanga 
(fire truck driver) to thank him for the 48 
years that he has worked in the plantation. 
Phineas, who has made history as the 
longest serving employee, started working 
on the Satico Plantation in 1968. He has 
been working as a driver since 1981.

Pieter le Roux (forestry manager, right) 
shared the purpose of the event with 
everyone and the importance of preserving 
jobs and salaries by preventing fires at the 
plantation at all cost. 

The Ligwalagwala Traditional Dancers 
from the Lomshiyo community provided 
entertainment to all.

The Satico Mill team consisting of Timrite 
employees.

The Aurora Village team consisting of Rhino 
Forestry Silviculture employees and the 
champions of the event.

INTERVIEW ON THE SPOT
Name: Mavis Milazi | Position: Weighbridge clerk, Satico Sawmill
“I am thankful for the opportunities to study further and to increase our knowledge. Timrite even assists our children 
with further education. The company must groom our existing employees for promotion into other positions within 
the company. Education is our backbone. Thank you to the HR Department for the work done so far.”

“Our leadership kept their promise of profit sharing with employees. They also provide us with valuable information. 
It is best to hear it from the horse’s mouth. They teach us to respect one another and to work hard. We will progress 
with respect and they lead by example. I would like to see more top management talking to employees, sharing ideas.”

Name: Jimmy E Hlatshwayo | Position: Bin attendant, Satico Sawmill
“I am grateful to Timrite for developing our skills. They also provide us with information and competitions to enter 
– encouraging the habit of learning. I thank them for sharing their views with us and for keeping communication 
channels open. I would like the company to provide sports facilities, especially for our kids, and to assist employees 
with housing projects.”

“Top management shared valuable information with employees at all levels at the roadshow. A key message was the 
importance of working cost-effectively and producing good quality products. This will keep us in business.”

Name: Aaron Khoza | Position: Front-end loader, Satico Sawmill
“I am thankful for the opportunity to further the education of our children via Timrite, as we don’t have enough 
money to do it. I want the company to provide us with more opportunities and skills development, so that we can 
compete internationally.”

“The roadshow was a good opportunity for us to meet our leadership and for them to share their ideas. It was all 
about communication and sharing information throughout the company. They made everybody aware of the situation 
of the company in time – no surprises. Awareness is key.”

Name: Sandile Dlamini | Position: Strapper, Satico Sawmill
“I am grateful for the help to educate our children – it is a marvellous benefit! I expect the company to create more 
jobs and to bring down the unemployment rate in South-Africa.”

“The roadshow kept everyone up to date regarding the future of the company. They covered important marketing and 
financial information too. It is important to meet our set targets every year, to know if the company is growing and if 
our jobs are safe. I suggest that all board members come to the roadshows so that we can get to know them all.”

REGIONAL NEWS - SATICO PLANTATION & SAWMILL

ROADSHOW CREATED 
EXCITEMENT!
Employees of Satico Sawmill were very happy when the 
company’s MD visited them on 14 July this year. He kept 
his promise and he left employees so excited! They were all 
issued with brand new jackets.

The Satico Plantation and Sawmill workforce, Timrite management and Lomshiyo community members 
gathered in June on the Jozi Soccer Field for a very important annual appointment – the fire awareness 
event. Here everyone was urged to protect the plantation as the history of major fires in 2010, 2013 and 
2014 and its impact was known to all. 
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REGIONAL NEWS – WELKOM/FRIEDESHEIM 

INTERVIEW ON THE SPOT
Name: Khotso Goodwin Rankholo | Position: Jig feeder
“I am thankful to Timrite for the job opportunity – they took me off the street where I was leading a bad life. They have even 
given me the opportunity to study while working. I am honoured to have completed my SIRA certificate.”

“The roadshow gave us the opportunity to meet our senior management and to ask them questions. The key message was to 
work together as a team, to trust and respect each other and to protect the company’s interests.  The roadshow builds team 
spirit and boosts our morale. It is important that management knows our concerns and spend time with us.”

Name: Makhotso Rebecca Mothobi | Position: Jig feeder
“I am thankful towards Timrite for giving me the opportunity to earn money and care for my family. Coming from 
a poor background, caring for my family and educating them is my life. Continuity of the family is as important as 
continuity of the company. Therefore I suggest that our family members be considered for employment at Timrite. The 
roadshows should continue as it adds value to our lives.”

Name: Karien Haywood | Position: Clerk
“I found the roadshow very informative. We could meet management and get exposed to what is happening in the company. 
The key message was that Timrite is doing well. I would like to see these roadshows taking place more frequently. I am proud 
to say that I am working for the best company!”

Name: Nkosana Labase | Position: Technical training facilitator
“I am grateful for bursaries to our children and study grants to us. Timrite made my dream a reality – they helped me to 
obtain my National Diploma in HR management at UNISA. I am currently pursuing my BTech degree.”

“The roadshow was an eye opener to employees at all levels.  I suggest a meeting prior to the roadshow where employees 
discuss issues, which are then sent to EXCO in advance. They would then have enough time to prepare feedback for the 
roadshow.”

UPPING OUR GAME ON CASUAL DAY 
Employees eagerly participated in Casual Day 
activities on 2 September.  They are from the 
left Mathilda Diphoto, Mherissa Peel, Paul van 
den Berg, Candice Barnard, Maria Khasipe, 
Karien Haywood and Mohau Namane.                                                   

CELEBRATING YOUTH DAY IN STYLE 
Maria Khasipe (jig feeder) demonstrated 
the importance of Youth Day on 16 June by 
wearing her school uniform to work.  She 
certainly celebrated the day in style!                                           

PROUD GARDENERS
John Mokhachane (saw sharpener) and 
Nkosinathi Sefika (technical aid) proudly 
showing their huge cabbages as the fruit of 
their labour in Friedesheim’s vegetable garden.                            

IN MEMORIAM
It is with sadness that TalkRite announces the passing 
on of Mashaba Freddy (Supervisor) on 15 May 
2016, Mokhomo Isaac (Admin clerk) on 2 June 2016, 
Nathaniel Malatji (Bell Driver) on 24 June 2016 and   
Mafa Selina (Office cleaner) on 18 August 2016. Our 
thoughts and prayers are with their families.

MEET OUR WINNER! 
Name: Mzukhona Simon Mbimbi
Position: Machine operator
“I am so delighted about winning this sports bag! 
Thank you Timrite for coming up with this brilliant 
competition idea. Blessed is the hand that gives, 
than the hand that receives.” 

OUR PRIDE – OUR 
PROTO TEAM

REGIONAL NEWS – SATICO PLANTATION & SAWMILL

The Satico Plantation proudly introduces its Proto Team. “This team, consisting of 
40 employees, is our firefighting team trained to fight fires during the fire season 
in the plantation,” said Lucky Zondi, Timrite’s silviculture forester, who started 
regular physical training for the team. 

“They play soccer as a team any time that they want to, but for their physical fitness during the fire season they play to keep fit every weekend 
when there is no fire and they are on standby. .  If there is a fire, they exercise by fighting the fire. Altogether 32 of the 40 employees play soccer. 
They make two teams and they play against each other,” said Zondi. 

Timrite and Rhino Forestry donated the soccer clothes and balls for the Satico soccer teams. Rhino Forestry, a silviculture contractor at Satico 
Plantation, is responsible for planting and maintaining trees until they are ready for harvesting. 

The Satico Plantation Proto Team during a recent physical fitness session at the Jozi Soccer Field in Jozi 
Village at Satico Plantation.

IN MEMORIAM

It is with sadness that TalkRite announces the passing on of a Satico Sawmill employee.   

Sithole Magude (yard cleaner) died on 21 March 2016. Our thoughts and prayers are with his family. 
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PARCELS OF JOY
“I was touched by the way the ladies handed the uniforms to the learners. It shows how much they care and love 
children. May God bless them and be with them always. Thank you to Timrite management.” These are the words of 
ms JM Harmse, a teacher who deals with social issues at te Ipeleng Primary School in Westonaria.

The HR Department, under the leadership 
of Nell Mondi (IR specialist) and Modiehi 
Mofokeng (HR co-ordinator), took this 
community project under their wing. “Timrite 
has taken the social responsibility to give 
back to the communities where we conduct 
our business. Supporting the learners of this 
school is just one of the ways,” said Nell. 

Thirty disadvantaged learners were identified 
at the school who do not have school 
uniforms. Timrite bought each learner the full 
set needed, including a shirt, pants, socks, 
shoes, a jersey and tunics. Nell and Modiehi 
visited the school and personally handed the 
clothes to the children.

REGIONAL NEWS – WESTONARIA

Parcels of joy – the 30 children from Ipeleng 
Primary School in Westonaria proudly show 
their new school uniforms.

MEET OUR WINNER! 

Name: Agous Aphane
Position: Nimrite machine operator
“It is the first time that I have won 
a competition. I always entered and 
desperately wanted to win this wonderful 
Timrite bag! Now I will carry my stuff 
safely when travelling home.” 

INTERVIEW ON THE SPOT
Name: Landi Nortman | Position: Admin clerk
“I am thankful to have a job in the current state of our economy, to feed my children and to give them all they 
need – not always everything they want. I am thankful to work for a company with a vision for the future – so 
many people have lost their jobs.”

“Important feedback was given at the roadshow and new information was shared such as complaints, issues 
and suggestions. I am looking forward to the next roadshow to get the feedback on the complaints, issues and 
suggestions raised. I suggest that the roadshows are not scheduled at month end.”

UNIQUE TEST FACILITY REDUCES DEPENDENCY

Timrite acquired a brand new net testing facility, designed to carry out slow loading and 
dynamic tests on underground safety nets. The advantage of this acquisition is that Timrite 
no longer relies on a competitor’s facility for testing of nets and temporary support.

The facility has two loading modes – slow loading and dynamic loading, which makes it one of a kind. 
This facility can also be used for assessing the integrity of temporary support systems, which involve 
suspension of safety nets on temporary props as well as on hooks. 

REGIONAL NEWS – YAVERLAND

MEET OUR WINNER! 
Name: Rassy Hlatshwayo
Position: Yard cleaner
“I thought that I may have problems of bad luck, but today has proven to be a different 
story as I heard that I have won the TalkRite competition. We sometimes judge 
ourselves negatively, but winning the competition has been a positive experience. I 
will carry my sport kit in my new Timrite bag as I am a soccer player in my community.” 

INTERVIEW ON THE SPOT
Name: Elliot Komane | Position: Mechanical aid
“I am grateful for Timrite for giving me a job after I was retrenched at Rutland. I was worried 
as I have eight children who all depend on me. I thank Timrite for helping me to be a father. 
There is a difference between a man and a father. A father provides for his children. I want to 
see Timrite growing successfully – becoming the biggest company in the world.”

“I have learned a lot at the roadshow. The most important was hearing that the Sawrite is 
producing according to expectation. I am so pleased that the production has increased as my 
company has invested a lot of money in that machine. The roadshows must continue. It is 
proof that our leadership is keeping their promises. We see a lot of changes in the company. 
There should be more time to see our leaders at the roadshow – one hour is not enough.”

CELEBRATING MORE THAN FOUR CENTURIES OF SERVICE
“I want to thank all our employees, who are celebrating their long service 
today, for their valuable contribution to Timrite.” These are the words of Schalk 
Esterhuizen (Yaverland Mill manager) when handing out certificates to 30 people 
to mark the occasion. 

Eleven employees celebrated 20 years’ service, nine 15 years’ service and ten 5 years’ 
service. Altogether it represents 405 years – almost four centuries of fruitful labour! 
Congratulations to the following people:

20 Years 15 Years 5 Years
Elias Mashego Mlindeni Hlatshwako Emmi Mlimi
Goodman Mnisi Robert Shilakoe Abel Sibiya
Herbert Mnisi Mzamane Chauke Ntombi Mavuso
Raki Maoku Johnson Silnda Philimone Chiloane
Richard Nyathi Petros Ngwenyama Elliot Komane
Sarah Mndawe Piet Nkosi Siphiwe Mona
Simon Mahumane Vusi Sibuyi Petros Gumede
Solomon Monareng Sunday Zulu Jane Sithole
Timothy Shabangu Simon Simango Billy Ndhlovu
Morris Mambane Thomas Ndinisa
Simon Xulu

Employees celebrating 20 years’ service are 
from the left, back Simon Mahumane, Herbert 
Mnisi, Sarah Mndawe, Morris Mambane and 
Raki Maoko. In front are from the left Richard 
Nyathi, Goodman Mnisi, Simon Xulu, Elias 
Mashego and Timothy Shabangu. Solomon 
Monareng was on leave when the photo was 
taken. 

IN MEMORIAM
It is with sadness that Timrite announces the passing on of Mgwenyama Macro (operator) who died on 29 May 2016. Our prayers are with 
his family.

Nell Mondi gives a hug to a very happy 
young lady.

Modiehi Mofokeng hands a brand new box 
of shoes and socks to a little one. 
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OUR STORY...
Growth through product and market diversification

FOCUS AREAS

OUR VALUES

RESEARCH AND 
DEVELOPMENT

•  We put safety first - at 
work, at home and 
wherever we go

•  We wear our PPE at all 
times

•  We do not compromise 
safety for the sake of 
production

•  We have zero tolerance 
towards injuries

•  We identify potential 
hazards and put 
remedial actions in 
place to prevent unsafe 
situations, loss and 
injury 

•  We deliver on our 
promises

•  We are honest, fair and 
transparent in all our 
actions - towards each 
other, Timrite and our 
customers

•  We behave in ways 
that will build the trust 
of people, in us and in 
the organisation

•  We treat our fellow 
employees with 
respect and dignity

•  We respect the 
property of our 
employer

•  We treat all our 
customers and 
surrounding 
communities with 
respect

•  We listen to each 
other’s views and 
remain open to change

•  We respect and accept 
cultural diversity

•  We take responsibility 
for our decisions, 
actions and results

•  We acknowledge 
and learn from our 
mistakes and do not 
blame someone else 
for it 

•  When things go wrong, 
we find solutions, not 
excuses

•  We are always on time 
– at work and in what 
we do 

•  We do things the first 
TIME RITE

•  We embrace new ideas 
and ways to do our 
work smarter

•  We are future-
orientated in all we do

•  We have the courage 
to challenge the status 
quo to the benefit of 
our clients and Timrite 

•  We make suggestions 
to improve our work 
and our products 

•  We are curious to 
find and implement 
new ideas to stay 
competitive and 
improve continuously

To be the preferred 
supplier of stope 
support products 

and services to the 
mining industry in 

Africa.

Timrite started 
by a group of 

entrepreneurial 
executives.

2013

Business growth 
through focus on 
innovative stope 
support solutions 

for gold mining 
industry.

Business growth 
in the platinum 

sector.

Business growth in industrial 
timber and diversified supply to 

the mining industry in Africa.

Engineered timber 
mat products.

Engineered polymer 
products. 

2015
Thebe Mining 

Resources 
acquires a 

majority share 
in Timrite.

Engineered steel 
based products.

2005 Timrite grew from strength to strength 
through merging with MIMS (Mondi Imbani 

Mining Supplies) and acquiring Satico 
plantation.

Engineered columnar 
products

1995


